
NI INTERCHANGE SCHEME


Ref: I/C 09/24

Hosting Proforma


    Name of Host  

    Organisation

1.  Interchange Manager’s details


             Name

     Organisation/

        Department


              Address

         Telephone                                               Fax number

             Number

               

               E-mail

Type of Opportunity

2.  Details of hosting opportunity

      Description of opportunity

	This is an opportunity to be involved in the development of the North West and Sub Regional Transport Plans which will set the framework for making transport policy and investment decisions up until 2035 for the six council areas that they will cover.

The Transport Plans will also support the preparation of the Local Development Plans for these councils. This post will assist the Department to underpin the statutory work of six councils to develop their Local Development Plans (LDP) and offer the successful applicant and opportunity to gain knowledge and experience in a transport planning environment.

The Transport Planning and Modelling Unit is a branch within Department’s Transport and Roads Asset Management Group. 

This post is designed to supply the transport planning team with sufficient town planning resource to respond to the level of informal engagement and formal consultation, including Independent Examination, required by the six councils that they cover as they develop their LDPs.




      Main objectives of the opportunity

	The post holder will assist the head of branch with the following. 

· LDP draft Plan Strategies 

· Informal Policies review.
· Formal Public Consultation Responses.

· Preparation and Support during Independent examination.

· LDP draft Local Polices Plans 

· Informal Supplementary Planning Guidance review.

· Formal Public Consultation Responses.

· Preparation and Support during Independent examination.

In addition, the post holder will provide will contribute and support to the wider transport planning function on the branch as required. This may include the review of technical notes provided by consultants and assistance with the machinery of government such as drafting responses to correspondence cases.




3.  Skills requirements

       What qualities, skills and experience is required from the individual

	The post holder must.

· Hold a planning qualification.
· Have experience working in a town planning environment.

· Have a knowledge of the LDP development process.

· Have a knowledge of Regional Planning Policy.

· Be will to learn the basic principles of Transport Planning




4.  Personnel: Please state below

         Who will the individual report to? 

	Andrew McGreevy




         Who will be the individual’s line manager and/or reporting officer?

	Andrew McGreevy



5.  Transfer of learning
     Please give details of how the Opportunity will benefit your organisation, the 

     individual and their organisation. 
	The Strategic Planning Policy Statement for Northern Ireland highlights the benefits of integration between Land Use and Transport Planning. To maximise these benefits, the councils and the Department must work together, and this opportunity would involve council staff embedded within the Department’s Transport Planning team. This offers a great opportunity for both parties to learn from each other and to better understand each other, thereby breaking down some of the barriers and differences that can sometime appear to divide us.
The successful candidate we gain knowledge and understand of the basic principles of transport planning and both they and the parent organisation will benefit from the enrichment of their skills and experience.



6.  Logistics

     Please provide details of the likely start date, duration, location, form of transport required, resources (i.e.; desk, PC, etc.) and funding arrangements for the opportunity.

	Start Date:
Duration: 1 year with a possible extension
Location: Clarence Court, Belfast (moving to James House, Belfast in the coming months)
Resources: A laptop, docking monitor and accessories will be provided.
Funding: Salary will be met by DfI and the salary will be the HPTO scale of £32,880 - £34,011 (under review), however, the Department can meet the successful candidate’s current salary if beyond this scale. 
Further information: Please contact Anthony Rafferty by email at:   anthony.rafferty@infrastructure-ni.gov.uk
Closing Date: Authorised Applications (Candidate Proforma) must be submitted by 5.00pm on Friday 26th January 2024 to: 
interchangesecretariat@finance-ni.gov.uk
*This opportunity is not open to NI Civil Service staff



7.  Endorsement

     Interchange Manager

	Simon Wells


Signed:

	05/01/24


Date:



Department For Infrastructure




















Simon Wells





Transport Planning and Policy/ Department For Infrastructure





Clarence Court


10-18 Adelaide Street


Belfast BT2 8GB








02890540517














Simon.Wells@infrastructure-ni.gov.uk








HPTO Town Planner








PAGE  

