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    Name of Host Organisation

1. Interchange Manager’s details

             Name


     Organisation/

        Department

              Address

         Telephone                                               Fax number

             Number

               

               E-mail

Type of Opportunity

2. Details of hosting opportunity

Description of opportunity
	DoH is offering a secondment opportunity for a Deputy Principal within Population Health Directorate.
Population Health Directorate (PHD) is part of Social Care and Public Health Policy Group and is responsible for improving and protecting population health and wellbeing to reduce health inequalities through a focus on prevention, health promotion and earlier intervention.  There are four branches within PHD which develop policy, standards and legislation on areas including: tackling health inequalities; substance use strategy; obesity prevention and promotion of physical activity; suicide prevention and mental health promotion; sexual health promotion; breastfeeding strategy; tobacco control; skin cancer prevention; vaccination and immunisation and population screening programmes. The Directorate is also currently responsible for infected blood compensation. 
The postholder will support work on a number of key strategies and policy areas, including:

· Tobacco Control

· Skin Cancer prevention

· Making Life Better 

· Obesity Strategy
· Vaccinations and Screening
· Suicide prevention
· Environmental Health 
Smoking kills over 2,000 people in Northern Ireland every year. The Tobacco and Vapes Bill will gradually phase out the sale of tobacco products and bring restrictions on all vapes and other nicotine products. 
The harms related to living with overweight and obesity, poor diets and not being physically active are among the most significant global health challenges. Work is underway on a final obesity strategic framework in 2025.
PHD is also responsible for all of Northern Ireland’s vaccination and screening programmes currently and leads on the preparatory work for any new national vaccination and screening programme for Ministerial consideration.
The Directorate also has policy responsibility for mental health promotion and suicide prevention as well a sexual health promotion, breastfeeding and Healthy Start and sponsorship of the Institute of Public Health.


Main objectives of the opportunity

	PHD is a proactive and fast-paced, high-profile area of work, which is a key ministerial priority. The postholder will support work in a range of important public health policies and strategies, including:
· supporting work to seek NI Assembly consent to the Tobacco and Vapes Bill;

· preparing for the implementation of the Tobacco and Vapes Bill when it becomes law, including stakeholder engagement;
· engagement with stakeholders to finalise policy options for Minister and publish a new Obesity strategy framework.
Key responsibilities will include:

· Policy development – to effectively assist in the formulation and development of policy exploring options and outlining costs, benefits and risks. 
· Legislation – to undertake any required training to improve legislation skills in order to assist in the progress and implementation of the Tobacco and Vapes Bill and other policy and legislation.
· Research and analysis – monitoring and reviewing relevant up to date information to support policy development.

· Stakeholder engagement – working with key stakeholders in government e.g. Public Health Agency, Councils, as well as the community / voluntary sector.
· Collaborative working - liaison with government colleagues both within NI and across the UK on a four nations basis, as well as in the Republic of Ireland on emerging issues, and to provide appropriate briefing, research and support as required.
· Ministerial / Senior Officer Support - provide effective support to Minister, Permanent Secretary and senior officials through the provision of clear, accurate and informed briefing and draft responses to correspondence, AQs and other Machinery of Government requests.
· Corporate Services - contribute to the development and monitoring of the Branch business plan, budget management, risk management and records management, including application of Departmental standards and protocols. 
· Line management – potential line management for Staff Officer (TBC).



3.  Skills requirements

What qualities, skills and experience is required from the individual?
	Essential criteria
Qualifications and training:
No specific qualifications or training are required for this post.
Knowledge, skills and experience:
Policy – experience in developing policy, including:

· analysing information and providing sound, well-reasoned and evidence-based advice;
· ability to be proactive and use judgement to make decisions.
Effective planning and organisational skills, including ability to:
· ability to manage time and prioritise work to deliver high quality efficient service, often within tight deadlines with conflicting priorities;
· ability to work at pace, independently and as a team;
· monitor own and team’s work against policy, milestones or targets and act promptly to keep work on track and maintain performance. 

Stakeholder engagement - experience (preferably at least one year) of engagement with a wide range of both internal and external stakeholders, for example:
· participation in working groups / sub groups/ stakeholder groups;
· engagement with other government departments, arms’ length bodies, councils, other public organisations or voluntary and community sector;
· experience of developing communications materials for stakeholders e.g. online, written materials, preparing written or oral briefing;
· experience of representing your organisation at stakeholder events.
Desirable criteria
Legislation – some experience in legislation would be beneficial, for example:
· previous involvement in primary or secondary legislation;
· understanding of secondary legislation (regulations);
· understanding of Assembly legislation process;
· understanding of Westminster legislation process;
· involvement or understanding of Legislative Consent process;
· experience dealing with legal representatives / drafters.
General desirable experience:
· policy development and programme/project management skills

· line management experience / effective delegation of work.
· ability to effectively contribute to business planning process.
· experience of managing budgets and funding allocations.
· understanding of principles of Managing Public Money, to achieve efficiency and reduce risk of fraud and error. 




4.  Personnel: Please state below

Who will the individual report to? 
	Lesley Heaney, acting Grade 7
Tobacco Control & Infected Blood Compensation Policy Branch
Population Health Directorate




Who will be the individual’s line manager and/or reporting officer?
	Lesley Heaney, acting Grade 7
Tobacco Control & Infected Blood Compensation Policy Branch

Population Health Directorate




5.  Transfer of learning
Please give details of how the opportunity will benefit your organisation, the 

individual and their organisation. 
	Population Health Directorate is seeking to build capacity and capability to progress a number of priority public health policies and strategies, at pace and in line (where appropriate) with the rest of the UK. 
This opportunity will benefit the postholder as they will receive training and experience in developing Government policy, strategy and legislation. There will be significant opportunity to build networks with teams across the Department of Health and wider government departments in NI and in doing so the individual will build knowledge on the processes and procedures involved in working in Ministerial Departments. The postholder will be able to get involved in the development of policy on a UK level by working across UK departments on a four nations basis. This knowledge transfer will be beneficial on return to the parent organisation.



6.  Logistics

Please provide details of the likely start date, duration, location, form of transport required, resources (i.e.; desk, PC, etc.) and funding arrangements for the opportunity.

	Start Date: This posting is expected to start as soon as a release date is agreed subject to negotiation and security clearance.

Duration: One year secondment - with potential to extend if appropriate and agreed. The appointment will be subject to a six-month probation period. 
Location: D3, Castle Buildings, Stormont Estate, Belfast Antrim BT4 3SQ
Hybrid Working: It is envisaged that hybrid working will be possible in line with NICS policy and business need. The Branch policy is a minimum of two days per week (40% of time) working in Castle Buildings.
Resources: Laptop/docking station for home working. Resources available at Castle Buildings or other Departmental offices.

Funding: DoH will meet salary and associated expenses. The salary scale for a Deputy Principal is currently £42,315 - £45,351
.
Further information: A paper sift will be used to determine the most suitable applicants to be invited to interview for the post. It is important that all applicants indicate how, and to what extent they meet the experience, skills and qualities above.  
Please contact Siobhan Broderick if you have any specific queries about this opportunity by email at: siobhan.broderick@health-ni.gov.uk. 

Closing Date: Applications* from staff from all non-NICS organisations must be submitted by 5.00pm on Friday 14 March 2025 to: 

interchangesecretariat@finance-ni.gov.uk 
* This opportunity is not open to NICS staff


7.  Endorsement

     Interchange Manager

	Siobhan Broderick




Signed:

	20/02/2025


Date:



Department of Health NI (DoH NI)
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Post of Deputy Principal (DP) - 1 year secondment with potential to extend if appropriate and agreed.
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