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Hosting Proforma


    Name of Host  

    Organisation

1.  Interchange Manager’s details


             Name


     Organisation/

        Department

              Address

         Telephone                                               Fax number

             Number

               

               E-mail


Type of Opportunity

2.  Details of hosting opportunity

      Description of opportunity

	The purpose of the post is to ensure that the operational wildlife elements of a Regionalisation approach to bovine Tuberculosis (bTB) control has a sound basis as a 'Proof of Concept' pilot.

The post holder will be involved in development and piloting of a regionalised approach for the implementation of novel wildlife intervention measures, including new partnership working. Successful completion of this ‘proof of concept’ project would allow for further deployment of any such measures across NI. Rolling out measures on a regional basis will enable DAERA to utilise resources more efficiently to assess the impact of the interventions on subpopulations within that region.


      Main objectives of the opportunity

	Job Description
MAIN AREAS OF RESPONSIBILITY

Planning and preparation for area based badger sett surveys and badger capture projects.  This would involve assessment of the area, arranging provision of field maps, input to production of mailing lists, coordination with IT to ensure handheld technologies can be used for field data capture and management, planning the efficient deployment of available staff.  This may also apply to other wildlife survey work, e.g. deer, should the need arise.

Quality assuring field work, providing advice to staff to improve efficiency, assisting with field work.

Oversight, monitoring and reporting of progress.  Problem solving and elevating issues as appropriate.

Developing own expertise

Providing technical advice to management 

Training and development of staff to maintain an adequate field skills base within DAERA on badger work




3.  Skills requirements

       What qualities, skills and experience is required from the individual

	Essential Criteria
Experience in staff management 

Previous knowledge and experience of working on badger capture and sett survey projects within the last 3 years.

Expertise in badger ecology and behaviour in Northern Ireland.

Knowledge of DAERA mapping systems and their application to area based projects.

Knowledge and experience of the use of electronic data capture technologies in field projects.  Ability to work with and advise IT developers in order to ensure the appropriate collection and display of recorded data.




4.  Personnel: Please state below

         Who will be the individual’s line manager and/or reporting officer?

	Shane Collins - Department of Agriculture Environment and Rural Affairs (DAERA) – Veterinary Service Animal Health Group (VSAHG) 



5.  Transfer of learning
     Please give details of how the Opportunity will benefit your organisation, the 

     individual and their organisation. 
	Individual
The individual will benefit from working in a developing area and therefore extending their expertise and experience.

Parent Organisation
The parent organisation will benefit from having a member of staff with up to date skills, knowledge and experience that could be applied in a combined scientific/service delivery capacity.  It would therefore strengthen AFBI’s marketability in this area. 

Host Organisation

Will provide a person with proven expertise in badger work that will ultimately develop an important skills base within DAERA, whilst ensuring the short to medium term delivery of important wildlife related work.




6.  Logistics

     Please provide details of the likely start date, duration, location, form of transport required, resources (i.e.; desk, PC, etc.) and funding arrangements for the opportunity.

	Start Date: Expected to start in June 2025 or as soon as release date is agreed subject to negotiation and necessary security clearance 
Duration: 2 years with the option to extend by a further 12 months.
Location: Jubilee House, 111 Ballykelly Road, Limavady, BT49 9HR
Hybrid Working: It is envisaged that hybrid working will be possible in line with NICS policy and business need.

Resources: Laptop/docking station for home working. Resources available at Jubilee  House or other Departmental offices.

Funding: Salary and other related costs will be met by Department of Agriculture Environment and Rural Affairs (DAERA) – Veterinary Service Animal Health Group (VSAHG). The salary range is £37,694 - £38,,990. 

Additional information: the applicant should have a full driving license and access to a form of transport.

Further information: Shane Collins, Tel. No.  028 3752 9091
Closing Date: Applications* must be submitted by 5.00pm on Friday 20 June  2025 to: 


For staff from member organisations: 
interchangesecretariat@finance-ni.gov.uk 

*This opportunity is not open to NICS staff


7.  Endorsement

     Interchange Manager

	Shane Collins


Signed:

	03 June 2025


Date:



Department of Agriculture Environment and Rural Affairs (DAERA) – Veterinary Service Animal Health Group (VSAHG) 
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Secondment - Higher Scientific Officer (HSO)


– until 2027with the possibility of an extension, subject to the agreement of all parties.
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