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1.  Interchange Manager’s details


             Name
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              Address
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             Number

               

               E-mail

Type of Opportunity

2.  Details of hosting opportunity

      Description of opportunity

	In November 2024, the Minister of Education commissioned a Strategic Review of the Northern Ireland Curriculum. The review was tasked to “make a series of policy recommendations regarding the purpose, design, specification and implementation of the curriculum in Northern Ireland.” 
The final report, “A Foundation for the Future: Developing Capabilities Through a Knowledge-Rich Curriculum in Northern Ireland”, was published on 3 June 2025 in three parts, as follows:
· Five Principles for a New Curriculum in Northern Ireland
· Summary Report
· Full Report 

From engagement, evidence gathering and analysis, including a consideration of lessons from the international context, the review concludes that is it clear that Northern Ireland needs a new statutory curriculum framework. 
The existing curriculum, whilst having many strengths, has core weaknesses that must be addressed. These include:
· A lack of specificity leading to inequality and variation in curriculum implementation, as well as contributing to curriculum overload.
· A lack of coherence over time, inhibiting progression and leading to difficulties at transitions. The importance of prior knowledge is not sufficiently recognised and the framework does not facilitate the gradual building of knowledge over time. 
· A lack of articulation about the role of subject-specific knowledge and skill and its relationship with broader skills and the ultimate aims of the curriculum. 
· A lack of appropriateness for some young people with Special Educational Needs (SEN), learners in Irish-immersion contexts and some disadvantaged young people. The report also acknowledges that external factors have influenced the experience of the curriculum in the classroom and notes the interdependencies between effective curriculum implementation and several key policy areas including assessment, qualifications, professional development and accountability.
As noted above, the core recommendation of the review, from which all others flow, is that the Department of Education (the Department) should design and implement a new curriculum framework for Northern Ireland. The review recommends that the new curriculum should be based on the following key principles:
· Purpose-led – driven by the revised aim and objectives of the Northern Ireland Curriculum. 
· Knowledge-rich – based on the understanding that deep and connected knowledge forms the foundation for complex thinking skills. 
· Continuous and coherent – carefully sequencing knowledge and skill over time and making meaningful links across subjects. 
· Specific and focused – clearly articulating important concepts, ideas and specific skills pupils should learn and leaving time for them to do so. 
· Inclusive and flexible – capable of responding to the diverse needs of learners, schools and communities.
The review contains 21 recommendations for change, which have been considered in detail by the Department of Education.
A key recommendation of the review is the establishment of a Curriculum Taskforce to take forward the design and development of a new curriculum for Northern Ireland. This is also a commitment with the Department’s TransformED Strategy.
The Minister of Education has announced the establishment of a Department of Education led Curriculum Taskforce which will be chaired by leading educationalist Christine Counsell, with Lucy Crehan as Deputy Chair.
The Taskforce will be responsible for:

· Designing the new statutory framework (defining subject content, specifying capabilities, and ensuring inclusivity and equity).

· Developing an implementation strategy (including a roll-out calendar, identifying professional development needs, and planning resource development).

· Recommending mechanisms for monitoring and evaluation.

The Taskforce will consist of three core elements:
· Taskforce Advisory Committee – to lead the work, set direction, and prepare the new curriculum framework for presentation to the Minister.

· Taskforce Education Leads – seconded into the Department to support drafting groups and advise on curriculum evaluation and implementation.

· Subject-Specific Working Groups – tasked with developing capabilities and content for specific strands and subjects.

The Department intends to appoint a number of education leads to support the Taskforce’s work and to lead on operational delivery as well as ensuring a holistic approach to curriculum development.  The education leads will also have a key role in advising on curriculum implementation and evaluation.
This opportunity relates to a Taskforce Education Lead to support work in relation to Irish-medium education.  



Main objectives of the opportunity

	The post holder will have a key role in the design of a new statutory curriculum framework development of an implementation strategy and establishment of monitoring and evaluation mechanisms. 
Specifically, the post holder will advise on curriculum frameworks from an Irish-medium education perspective, ensuring the views of the Irish-medium education sector are considered within the work.  The post holder will also support work the implementation and evaluation of the reformed curriculum. 
The main duties and responsibilities include:

· Ensuring the curriculum frameworks adhere to the principles established by the Strategic Review and agreed by the Minister.  

· Providing operational support to the drafting working groups, specifically on guidance on issues relating to Irish-medium education.   To include supporting work on pedagogical principles and capabilities.  
· Engaging with stakeholders in the IME sector.  
· Ensuring coherence in curriculum design, to include review of emerging drafts and provision of advice to the Department. 
· Supporting effective curriculum implementation, to include making recommendations on roll-out, resource development and teacher support.  
· Advising on options for evaluation and monitoring.



3.  Skills requirements

       What qualities, skills and experience are required from the individual

	Essential Skills & Experience 
· A degree or postgraduate qualification in a relevant area (for example, education)
· Be a qualified teacher, as recognised by GTCNI.

· A minimum of five years' experience teaching in the Irish-medium (IM) education sector.

· Demonstrable experience of leadership within an educational setting.

· Experience of immersion pedagogy.
· Competence / fluency in the Irish language.  

· Experience in supporting school improvement and/or curriculum development in a school (or a number of schools);
· Experience in designing and delivering curricula (either at system level or school level); and
· Knowledge of the Northern Ireland Curriculum and wider curriculum theory.  
Desirable criteria
· Experience of immersion pedagogy across different key stages (Foundation Stage, Key Stage 1, Key Stage 2, Key Stage 3).

· Experience of curriculum review and evaluation (or relevant research).
· Strong interpersonal communication skills (written and verbal).

· Experience of writing reports and the sourcing, analysis and presentation of data and management information.

· Experience of developing curriculum resources.

Knowledge
· Northern Ireland Curriculum.
· Curriculum theory, including knowledge-rich principles.
· Immersion pedagogy and its practical application in Irish-medium education.

· Current educational developments (i.e. TransformED).

· School improvement and curriculum development.

Skills
· Lead, motivate, manage, challenge and enthuse others.
· Develop good relationships at all levels and promote a collaborative and team approach Lead strategically in order to achieve outcomes. 
· Provide expertise and sound analysis to ensure balanced decision making. 

· Lead and manage change.
· Communicate effectively at all levels on high profile and complex issues. 
· Exercise initiative, work autonomously, plan work programmes, keep appropriate records and meet specific deadlines. 


4.  Personnel: Please state below

Who will be the individual’s line manager and/or reporting officer?
	Peter Hutchinson, Director of Curriculum Reform


5. Transfer of learning
Please give details of how the Opportunity will benefit your organisation, the individual and their organisation. 
	The opportunity will benefit the curriculum reform programme by bringing in expertise, knowledge and skills to help the Department / Taskforce develop a rigorous, ambitious and knowledge-rich curriculum with direct and ongoing input from experienced educationalists.  

The individual will greatly increase their knowledge and skill set through involvement in this innovative reform programme. They will then be able to apply those skills within their own organisation thereby improving curriculum delivery.


6.  Logistics

Please provide details of the likely start date, duration, location, form of transport required, resources (i.e.; desk, PC, etc.) and funding arrangements for the opportunity.

	Start Date: From November 2025 or as soon as a release date can be agreed
Duration: 12 months with the possibility of a further 12 months.
Location: The post holder will be based in Rathgael House, Bangor.  Hybrid working will apply.
Transport: Access to one’s own transport is essential.
Resources: A laptop and monitor and access to a desk will be provided.
Funding: The successful applicant will continue to be paid their current salary and costs met by DE.  NICS travel and subsistence rates will apply.
Further information: Please contact peter.hutchinson@education-ni.gov.uk 
Closing Date: Applications must be submitted by 5.00pm on Friday 14 November 2025 to:

interchangesecretariat@finance-ni.gov.uk 

*This opportunity is not open to NICS staff


7.  Endorsement

     Interchange Manager

	Peter Hutchinson


Signed:

	22 October 2025
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