
NI INTERCHANGE SCHEME


Ref: I/C 68/25

Hosting Proforma


    Name of Host  

    Organisation

1.  Interchange Manager’s details


             Name


     Organisation/

        Department


              Address

         Telephone                                               Fax number

             Number

               

               E-mail

Type of Opportunity

2.  Details of hosting opportunity

      Description of opportunity

	Principal Legal Officer

Legal and Information Services provides specialist in house legal advice to the Ombudsman and the Office of the Police Ombudsman (‘the Office’). This is an exciting development opportunity to gain experience across a range of novel and contentious practice areas. 

The post holder will manage a range of litigation including Coroner’s Inquests, Judicial Review and administrative law, criminal law, interactions with the ICRIR (the Legacy Commission), and the Omagh Bomb Inquiry where the Ombudsman’s Office is a core participant. 




 Main objectives of the opportunity

	The Principal Legal Officer role is to provide a specialist in-house legal advice service (without recourse to external expertise) to the Director of Legal and Information Services, Chief Executive, Police Ombudsman and their internal clients. 
The post holder will work collaboratively within the Legal Services Team. They will have the ability to quickly build new working relationships and communicate clearly and effectively as they carry out their role. 
The person must also be willing and keen to adopt a client facing focus, as they engage with a wide range of people involved both internally and externally with the Office of the Police Ombudsman.
The post holder will also have day to day management of a range of litigation matters before the courts and tribunals and instruct external counsel where appropriate and manage disclosure exercises.  
The post holder will represent the Office at external events and have conduct of proceedings before courts, inquests, tribunals and inquiries. 
They also advise key corporate clients of the Office. In this role they work at a senior level to manage public law, contractual, employment and commercial issues on behalf of the Office. 

They will provide line management, mentoring and developmental support to junior legal, disclosure and administrative colleagues as required. 

The above list is not exhaustive but gives a good indication of the responsibilities of the role.



3.  Skills requirements

       What qualities, skills and experience is required from the individual

	1. Be a qualified solicitor or barrister licensed to practise in Northern Ireland and hold a current practicing certificate or be in a position to become so entitled by the date of appointment.  

AND

2. Have at least 3 years post qualification experience (‘PQE’) of advising, orally and in writing on significant complex legal issues
 to include evidence of the following:

a) interpreting legislation and legal documents

b) demonstrating legal analytical ability and sound judgment in the resolution of complex legal problems; and

c) communicating with clients with clarity and confidence.

AND

3. Demonstrate 3 years PQE, at all stages, of managing a diverse range of litigation cases within the Northern Ireland courts and tribunal system, including practical experience of presenting cases. This must include 3 years PQE of legal management and representation at all stages in of the following three areas:

i. Judicial review proceedings

ii. Coroner’s inquests

iii. Public Inquiries

iv. Criminal proceedings




4.  Personnel: Please state below

         Who will the individual report to? 

	Director of Legal and Information Services  



5.  Transfer of learning
     Please give details of how the Opportunity will benefit your organisation, the 

     individual and their organisation. 
	Benefit to the Individual

This is an excellent opportunity for an individual to gain experience in a unique police regulatory environment to develop their litigation management skills in a high profile, fast moving and contentious legal environment. The post holder will be involved in litigation work at all levels and forums including courts, inquests, public inquiries and tribunals.
Benefits to the Police Ombudsman’s Office   

The Office will benefit from having an experienced lawyer with excellent advisory, drafting, negotiation and management skills which will assist the Office in its important work in ensuring independent oversight of policing practice. 
Benefits to their Organisation

The Post holder will gain an insight into the work of the Police Ombudsman’s Office.  They will develop their knowledge of legislation especially in relation to judicial review, inquests, public inquiries, information law, criminal and human rights law.  The skills and experienced gained will be readily transferable to the individual’s organisation. The post holder will also gain management experience of lawyers, disclosure officers and support staff.    



6.  Logistics

     Please provide details of the likely start date, duration, location, form of transport required, resources (i.e.; desk, PC, etc.) and funding arrangements for the opportunity.

	Start Date: As soon as possible after offer has been made and security vetting has been obtained.
Duration: 6 to 12 months 
Location: Belfast City Centre
Resources: Office based with relevant facilities – hybrid working available

Funding: £61,673 - £64,469 (NICS Grade 7 pay scale).  

The Police Ombudsman’s Office will pay the total salary costs to the home department/ organisation on a full recovery basis.  

Further information: A paper sift will be used to determine the most suitable applicant(s) for the post.  An informal discussion will be held with the Head of Legal and Information Services along with another director of the Office, to discuss the skills and experience the applicants would bring to the post.  It is important that all applicants indicate how, and to what extent, they meet the experience and skills detailed above. 

Security Clearance: Please note this post requires security clearance at SC level. 
Closing Date: Applications must be submitted by 5.00pm on Friday 12th December 2025 to: 


For NI Civil Service departmental staff only: secondments@hrconnect.nigov.net  


For employees from all other member organisations: interchangesecretariat@finance-ni.gov.uk 




7.  Endorsement

     Interchange Manager

	Marie Mullan


Signed:

	25th November 2025


Date:



Police Ombudsman’s Office























Alice McKelvey





Legal and Information Services, Police Ombudsman’s Office





11 Church Street


Belfast


BT1 1PQ








02890 828622














Marie.mullan@policeombudsman.org








Secondment 6 – 12 months.








� Controversial or involve political interests or involve novel issues of constitutional, human rights, judicial review or public inquiries law 
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