
NI INTERCHANGE SCHEME


Ref: I/C 77/25

Hosting Proforma


    Name of Host  

    Organisation

1.  Interchange Manager’s details


             Name

     Organisation/

        Department


              Address

         Telephone                                               Fax number

             Number

               

               E-mail


Type of Opportunity

2.  Details of hosting opportunity

      Description of opportunity

	Key objectives of the role:

Responsibility for reviewing current police pensions legislation arising out of decisions taken by Westminster Government, the NI Assembly, in respect of matters affecting all public service pension schemes, in particular NI public service pensions with specific responsibility for the Police Pension Scheme.

Key role is to and manage the outworkings of the McCloud judgment which includes leading on the development, drafting and progression of the police sections of the primary ‘McCloud’ Bill either through Westminster or the NI Assembly and the associate secondary legislation required to implement the McCloud ruling to the existing three Police Pension Schemes.  Co-ordinating with both HM Treasury and DoF.




Main objectives of the opportunity

	The DP in PPSD will lead in a range of duties, including, depending on business need, but not necessarily limited to the following and is not an exhaustive list but provides an indication of the key duties and responsibilities.
· Developing and finalising new pension legislation with particular emphasis on the McCloud judgement

· Interpreting pension policy decisions into legislation

· Taking forward primary and secondary legislation

· Consulting on draft pension related legislation

· Preparing briefing for Permanent Secretary; Minister

· Preparing briefing for the Executive/Assembly Committee

· Liaising with key stakeholders including Police Associations Scheme Advisory Boards, NI Policing Board Employers, NI Departmental Officials and GB counterparts including those in devolved administrations

· Staff management and development

· Appearing before Assembly Committee
This list is not exhaustive but instead provides a general overview of the main areas of work.  Other duties commensurate with the grade may be required.




3.  Skills requirements

       What qualities, skills and experience is required from the individual

	Skills

· Use their knowledge and expertise in the specific field of progressing legislation through the parliamentary process

· Prepare draft Ministerial submissions, briefing and responses in accordance with Private Office guidelines

· Keep up to date with relevant developments in GB and devolved administrations
Communication within the organisation – DP will

· AO – DP level includes reviewing/preparing material required of briefing to SMT/Ministerial and Executive/Assembly colleagues

· G7 – includes liaising with finance colleagues, those within DoJ also the Policing Board and Chief Constable if required

· Communication with G5, Senior Civil Servants providing briefing, supplement briefing and submissions to Minister, Executive and Assembly colleagues

Applicants should be able to demonstrate the following competencies:

· Changing and Improving - Be prepared to take managed risks whilst continuously seeking out ways to improve policy development and implementation 

· Making Effective Decisions - using sound judgement to provide advice, identifying evidence-based strategies, exploring options, costs, benefits, risks and potential responses to each.

· Leading and Communicating - regularly communicate and interact with staff, helping to clarify goals and activities and the links between these and Departmental policy and strategy, communicate effectively and using the appropriate style orally and in writing in a succinct, engaging manner; know when to stand ground when needed

· Managing a Quality Service - Develop, implement, maintain and review systems and service standards to provide quality, efficiency and value for money. 

Desirable Experience in:

· Policy development and legislation

· Governance 

· Project management




4.  Personnel: Please state below

         Who will the individual report to? 

	This opportunity is in the following business area:

· Police Pensions and Injury on Duty Branch

The successful candidate will report to a Grade 7 within the Branch.



5.  Transfer of learning
     Please give details of how the Opportunity will benefit your organisation, the 

     individual and their organisation. 
	The individuals will be involved in, and exposed to, the machinery of government, legislation and policy, particularly those processes involved between the PSNI, the NI Policing Board, the Office of the Police Ombudsman Northern Ireland and the Department of Justice.  This includes engaging with a wide range of stakeholder within NICS, other Arms’ Length Bodies, UK Government and Police Forces.



6.  Logistics

     Please provide details of the likely start date, duration, location, form of transport required, resources (i.e.; desk, PC, etc.) and funding arrangements for the opportunity.

	Start Date: The posts are expected to last for 12 months and may be extended subject to the agreement of all parties.  The secondments will begin as soon as successful candidates have been identified and release date agreed (expected to be no longer than 4 weeks from notification of success).
Duration: Approximately 12 months with possibility of extension subject to the agreement of all parties.
Location: Thed successful candidate will be based at Block 3, Knockview Buildings, Stormont Estate, Belfast with hybrid working arrangement considered in line with the NICS Hybrid Working Policy.  
Resources: Laptop will be provided
Security Clearance: The successful candidates will be expected to have, or be willing to obtain, security clearance at Counter Terrorism Check (CTC) level.  DoJ will facilitate this if not already held.
Funding: DoJ will meet salary and any associated expenses and the salary range is £47,304-£49,515.
Further information: For further information about these posts, please contact Lynne Curran by email at: Lynne.Curran@justice-ni.gov.uk
Closing Date: Applications* must be submitted by 5.00pm on Friday16 January 2026 to: 
interchangesecretariat@finance-ni.gov.uk
*This opportunity is not open to NI Civil Service staff


7.  Endorsement

     Interchange Manager

	Pauline Muldoon


Signed:

	18/12/2025


Date:



Department of Justice, NI Civil Service
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Secondment – Deputy Principal, Policing Policy and Strategy Division, DoJ
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