	NI INTERCHANGE SCHEME
	Ref: I/C 28/26

HOSTING PROFORMA
 (
Organised Crime Branch, POCD, Department of Justice
)
    Name of Host  
    Organisation

1.  Interchange Manager’s details
 (
Debbie Corry
)
             Name

 (
Organised
 Crime Branch, 
)     Organisation/
        Department
 (
Knockview Buildings
Stormont Estate
BELFAST
BT4 3SJ
)
              Address
       




 (
-
)         Telephone                                               Fax number
             Number
 (
Debbie.Corry@justice-ni.gov.uk
; or 
Matthew.Bunting@justice-ni.gov.uk
 
)               
               E-mail


 (
Secondment – 1 year with the possibility of an extension of up to 2 
further 
years, subject to the agreement of all relevant parties. 
DP Policy and Research Officer post in the recently established Office of the Commissioner for Victims of Crime.  This is a 
full time
 post.
)Type of Opportunity




2.  Details of hosting opportunity

      Description of opportunity

	This is an exciting new opportunity within the Department of Justice for an Organised Crime Task Force (OCTF) Analyst.  The role will require collaborative, partnership-based working with a range of OCTF law enforcement agencies, partner organisations, and wider stakeholders.  It will support the Department’s work to develop and implement a new strategic approach to tackle organised crime.  

A central aspect of the role is the provision of high-quality analytical support to enhance OCTF’s understanding of the changing nature and scale of organised crime in Northern Ireland.  The post holder will provide evidence-based insights and analysis through drafting regular threat assessments based on input from operational partners and relevant horizon scanning.  This will be instrumental in supporting policy development and strategic planning within the OCTF and the Department.

The role will involve collecting, interpreting, and presenting data to inform justice related initiatives and improve service delivery. In addition, the post holder will collect, collate and analyse metrics and data under the Safer Communities Framework to support senior officials in understanding impact across key workstreams, and to inform the development of a violence and harm reduction approach across the Department. This will require both statistical analysis and analytical interpretation.


The post holder will be required to demonstrate adaptability and resilience in a fast-paced environment, with a proactive approach to problem solving. Strong time management skills and the ability to prioritise competing demands are essential, alongside a high level of attention to detail and accuracy. The role also requires the ability to work effectively both independently and collaboratively as part of a team.


             

      Main objectives of the opportunity

	This is a new post, and duties are likely to evolve as the role matures. Initial duties will include:

Producing strategic threat assessments and forward looks to inform the work of the OCTF Strategy Group and its Subgroups.
Providing analytical advice and recommendations on research priorities and problem profiles.
Supporting development of the OCTF Annual Report and Threat Assessment, including public-facing analytical products.
Delivering high-quality reports, insights, and briefings to senior management and, on occasion, the Minister, Justice Committee, and stakeholders.
Contributing to briefings and responses including Assembly Questions, correspondence, and Freedom of Information requests.
Reporting on delivery against Organised Crime strategic priorities, including measuring impact.
Providing evaluation and analytical support to the Safer Communities Shared Measurement Framework.
Supporting the Head of Branch.
Contacts and Communications
The post holder will have frequent contact with a wide range of law enforcement and partner organisations, as well as senior management, policy colleagues, other criminal justice organisations, relevant NICS Departments, and counterparts in other jurisdictions. Attendance at a wide range of meetings will be required.








3.  Skills requirements
       
       What qualities, skills and experience is required from the individual

	The key requirements are:
Experience managing and analyzing data from multiple sources, including quality assurance.
Ability to identify patterns and trends and assess implications for policy and operational decision-making.
Ability to take ownership of work, manage competing priorities and work effectively to deliver results within deadlines.
Competence in qualitative and quantitative research, including horizon scanning.
Strong communication skills with the ability to explain complex findings to non-technical audiences.
Strong project and time-management skills.
Experience handling sensitive data in line with data protection standards.
Good IT skills, including Word, Excel, and PowerPoint.
Strong interpersonal skills with the ability to work collaboratively and build relationships with key stakeholders.





4.  Personnel: Please state below

         Who will the individual report to? 
	
The role holder will report to the Head of Organised Crime Branch. 





         Who will be the individual’s line manager and/or reporting officer?
	
The Line manager will be the Head of Organised Crime Branch.





5.  Transfer of learning
     Please give details of how the Opportunity will benefit your organisation, the 
     individual and their organisation. 

	Benefit to Individual

As a DP the individual will join a team of seven staff.  This role offers the individual an excellent opportunity to develop and apply high-level analytical, strategic and policy skills in a fast-paced and high-profile area of the Department of Justice. Working closely with OCTF partners, law enforcement agencies and wider stakeholders, the post holder will gain valuable experience of collaborative working, evidence-based policy development, and strategic planning in relation to organised crime and safer communities.
The role will also allow the individual to strengthen their ability to interpret and present complex data, produce high-quality assessments and briefings, and contribute to work that directly informs senior decision-making. In doing so, they will build strong professional networks, enhance their problem-solving and communication skills, and broaden their experience in justice policy, analysis and cross-sector partnership working.
Benefit to individual’s employer
The role will provide the individual’s employer with a significant return through the development of stronger analytical, strategic and partnership-working skills in a fast-paced and high-profile environment. The individual will gain valuable experience of working across organisational boundaries, building relationships with law enforcement agencies, partner bodies and wider stakeholders, and applying evidence-based analysis to complex issues. On return, they will bring back enhanced capability, broader professional networks, and a deeper understanding of cross-sector working, all of which will strengthen the employer’s own capacity, support future collaboration, and add longer-term organisational value.
Benefit to the OCTF / DoJ
The OCTF / DoJ will benefit from a different perspective, skills-set, and experiences brought by an individual from another organisation.   The role will add analytical capacity and capability to support a stronger evidence base for policy development, strategic planning and performance reporting.  It will also help strengthen partnership working across agencies by bringing wider networks, new insight and an external perspective to shared challenges.










6.  Logistics
     Please provide details of the likely start date, duration, location, form of transport required, resources (i.e.; desk, PC, etc.) and funding arrangements for the opportunity.

	Start Date: TBA

Duration: Initially 1 year with the possibility of extension for a further 1 or 2 years (subject to agreement of both parties)

Location: This has been a hybrid post with a minimum of two days in the office – Knockview Buildings, Stormont.  This post may require some off site working with partner organisations, on occasion. 

Funding: The salary will be based on the NICS Deputy Principal pay band.  OCB, DOJ, will pay the total salary and associated costs to the home department/organisation on a full cost recovery basis.   The successful candidate will be appointed on the band minimum or their existing salary (up to the maximum scale point).  If the successful candidate is currently working at a salary below the minimum of the salary scale, then they will move onto the lowest scale point.
The salary scale is: £47,304 - £49,515 per annum,

Further information: SC security clearance is essential for this post (or a willingness to obtain).

Closing Date: Applications* must be submitted by Noon on Friday 31 July to: 

	interchangesecretariat@finance-ni.gov.uk 

*This opportunity is not open to current NI Civil Service departmental staff




7.  Endorsement

     Interchange Manager

	Debbie Corry


Signed:


	01 July 2026


Date:		
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