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A
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BT7 1EU
)
              Address
       



 (
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         Telephone                                                           
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Nicola.strahan@niauditoffice.gov.uk
 (
best method for communication) 
)               
               E-mail


 (
S
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Human Resources Manager
)Type of Opportunity


2.  Details of hosting opportunity

      Description of opportunity

	As the most senior HR professional in the NIAO, the post holder will take the lead to deliver a People strategy that will support NIAO strategic objectives, ensuring that all staff work in line with our vision and values to achieve high standards of performance across the organisation. 

The post holder will support the Senior Management Team (SMT) in developing and fostering a culture that positively and explicitly values all staff and gives rise to a highly engaged workforce.  They will build programmes that enable our staff to do their best work and champion the people agenda across the organisation.

The post holder will lead an integrated People service that delivers business goals through engaging people‐focused policies and ‘best in class’ practices.




             





      Main objectives of the opportunity

	Key Responsibilities

· To be the key driver for the development, achievement and evaluation of NIAO people strategies and objectives, encompassing attraction, recruitment, induction, performance management, engagement, reward, retention, and culture and talent development.

· To ensure attention at a strategic level of all people practices to best support delivery of vision and purpose, supporting the Senior Management Team in the development, achievement and evaluation of all people management strategies and objectives and change management in the organisation.

· To lead the planning, implementation and evaluation of a business focused Organisational Development function, which identifies and maximises the potential, and improves the capability, of individuals, teams and the organisation through continuous improvement, excellence in service delivery, and the flexibility to meet changing business needs and priorities.

· To develop, monitor and regularly report on key People performance indicators, management processes and compliance frameworks and taking action to achieve improved service delivery and business objectives whilst appropriately controlling and mitigating risk.






3.  Skills requirements
       
       What qualities, skills and experience is required from the individual

	ESSENTIAL CRITERIA:

· Chartered membership of CIPD
· A minimum of 5 years’ relevant HR or OD management experience 
· Proven experience of developing and embedding people‐focused strategies to deliver business objectives
· Significant experience of supporting organisations, senior managers and teams through organisational change; driving a performance culture and developing high performing leaders, employees and teams. 
· Experience of consulting and negotiating with Trade Unions.

DESIRABLE CRITERIA:
· Proven experience of leading a successful HR team in a people and service focused organisation.
Qualities and Skills
· A role model of collaborative working, valuing and developing employees
· Confident and effective communication and engagement
· A strategic and innovative thinker who is able to translate strategy into operational and project plans and business and commercial goals into a highly engaging and robust people strategy
· Proven ability to challenge, influence and do things differently with positive business benefits





4.  Personnel: Please state below

         Who will the individual report to? 
	
Rodney Allen, Director





         Who will be the individual’s line manager and/or reporting officer?
	
Rodney Allen, Director





5.  Transfer of learning
     Please give details of how the Opportunity will benefit your organisation, the 
     individual and their organisation. 

	This secondment will provide the individual with the opportunity to be the most senior HR professional in the NIAO, and lead a small HR team.  It is a generalist role where the post holder will be involved in every aspect of HR management in the organisation.  The organisation is also undertaking a business transformation programme, and this role will include supporting the cultural change agenda, leading policy and process review, employee engagement and organisational development including the identification and traits of a High Performance Workplace, in preparation for the NIAO’s first ever assessment against the Investors in People Standard.  It is a pivotal role within the organisation and will provide the successful candidate with excellent experience for their future career development.

The NIAO will benefit from an individual who can bring professional HR experience and experience, skills and knowledge of best practice from the wider public sector.

The secondee’s organisation will in turn benefit from their employee gaining a broad range of HR generalist skills and business transformation and culture change experience.






6.  Logistics
     Please provide details of the likely start date, duration, location, form of transport required, resources (i.e.; desk, PC, etc.) and funding arrangements for the opportunity.

	Start Date: As soon as a suitable candidate has been identified and a release date has been agreed.

Duration: 2 years with the option of a third year, with any further extension subject to the agreement of all parties and funding.

[bookmark: _GoBack]Location: NIAO, 106 University Street, Belfast BT7 1EU.

Salary: Salary scale is £52,531 to £57,784 per annum (NICS staff would move on level transfer) .  NIAO will meet salary and any associated costs. 

Selection Process:  Shortlisting will take place on the basis of the criteria detailed above and final selection will be by interview.

Further information: Please contact Nicola Strahan by email at: niccola.strahan@niauditoffice.gov.uk 

Closing Date: Applications must be submitted by 5.00pm on Friday 5 July 2019 to: 

	For NI Civil Service departmental staff only: secondments@hrconnect.nigov.net  

	For staff from all other Partner organisations: interchangesecretariat@finance-ni.gov.uk 






7.  Endorsement

     Interchange Manager

	Nicola Strahan


Signed:


	24 June 2019


Date:		



