
NI INTERCHANGE SCHEME


Ref: I/C 29/21

Hosting Proforma


    Name of Host  

    Organisation

1.  Interchange Manager’s details


             Name

     Organisation/

        Department


              Address

         Telephone                                               Fax number

             Number

               

               E-mail

Type of Opportunity

2.  Details of hosting opportunity

      Description of opportunity

	Job Title- Environmental Health Officer – Various Posts
Main Purpose of Job:
To undertake a range of responsibilities and duties to protect and improve the health and well being of those who live, work and visit the District by:
· Enforcing all relevant statutory provisions which fall within the remit of the Environmental Health Service.

· Addressing inequalities in health by working in partnership with a range of statutory and non statutory stakeholders.

· Identifying needs within the business and residential community relating to Environmental Health matters; to devise, plan and participate in training and information campaigns to promote awareness of legislative requirements and health issues.




     Main objectives of the opportunity

	MAIN RESPONSIBILITIES
· To carry out inspections, audits and risk assessments of premises and activities on a proactive and reactive basis across the range of environmental health functions to achieve compliance with legislative requirements.
· To devise and implement essential sampling programmes and surveys. Use professional judgement to identify and investigate additional sampling requirements. Interpret these results and ensure appropriate action is taken.
· To investigate complaints across the range of environmental health functions and initiate appropriate actions including preparation and service of statutory notices, fixed penalties etc on proprietors, company secretaries of commercial and industrial operations and members of the public, under the appropriate legislation and where necessary prepare prosecution cases in accordance with council procedures.

· To investigate any incidents of infectious disease, food poisoning, infestation, insanitary conditions, accidents in the workplace and pollution incidents and initiate appropriate action.
· Act as a witness and provide evidence in criminal and civil courts, public enquiries, tribunals, planning enquiries and appeals. 

· Devise and deliver appropriate education programmes to businesses and the community. Participate in health improvement activities and work in partnership with internal and external stakeholders.
· Maintain and update knowledge of professional, technical and legislative developments across environmental health functions and provide advice to the Head of Environmental Health and PEHOs.
· Prepare documented evidence, compile reports, maintain appropriate records and carry out administrative tasks associated with the duties and responsibilities of the post. Prepare reports and recommendations for presentation to Council and Council Committees.
· Represent Fermanagh and Omagh District Council at meetings, as directed, to assist in the development of policies, procedures, examination of proposed legislation, consultative documents etc, to provide a co-ordinated and consistent approach to enforcement. To disseminate information to colleagues and brief the Head of Environmental Health/PEHOs on current issues.
· To contribute to the development and implementation of effective departmental and Council policies, plans and procedures.

· To provide advice and make recommendations to commercial and government agencies and members of the public on a wide range of Environmental Health issues.
· Respond to and participate in out of hours activities, as directed by the HoS & PEHOs, in accordance with office arrangements, to ensure the efficient delivery of the Service e.g. On Call Food Control and Infectious Disease and emergency response to flooding etc.




3.  Skills requirements

       What qualities, skills and experience is required from the individual

	It is essential that applicants:
Hold a relevant degree or equivalent level qualification in Environmental Health

And 

Have obtained relevant experience to include evidence of
a) Enforcement activities and preparation of evidence for legal action in Environmental Health function(s).
b) The ability to provide advice, guidance and training to help raise awareness of legislation and health issues.

c) A working knowledge of current Environmental Health legislation.
Hold a valid driving licence with access to a car to meet the needs of the post.

It is desirable that applicants hold a Certificate of Registration issued by the Environmental Health Officers’ Registration Board 


4.  Personnel: Please state below

         Who will the individual report to? 

	Principal Environmental Health Officer  


         Who will be the individual’s line manager and/or reporting officer?

	Principal Environmental Health Officer  


5.  Transfer of learning
     Please give details of how the Opportunity will benefit your organisation, the 

     individual and their organisation. 
	The opportunity will benefit the individual and organisation by:

Benefit to Individual

Developing new work contacts and sharing and enhancing employees’ skills and broadening their experience. 

Benefit to individuals employer

Employee will enhance skills and will build relationships and contacts that will ultimately be of benefit to the employee in the future.

Benefit to Fermanagh and Omagh District Council 
Fermanagh and Omagh District Council will benefit from different perspectives and experiences brought by an individual from another organisation that will enhance shared working in the future.




6.  Logistics

Please provide details of the likely start date, duration, location, form of transport required, resources (i.e.; desk, PC, etc.) and funding arrangements for the opportunity.

	Start Date:           As soon as possible  
Salary Scale:       PO1; SCP 27 – 30; £31,346 – £33,782 per annum
Funding:              Fermanagh and Omagh District Council will pay salary costs.

Duration:              3 Posts: 1 – 31 March 2022 / 2&3 – 9 month secondment, possibility of an extension, subject to agreement from all parties.
Hours:                   37 hours per week; Monday- Friday 
Location:              The Grange, Omagh or Townhall, Enniskillen and also homeworking in line with Covid restrictions; Working between locations may be required. 
Further information:  For further information about this opportunity please contact claire.mcnabb@fermanaghomagh.com 

Selection for this post will be as follows:

· Shortlisting will take place on the basis of the criteria detailed above and final selection will be by interview

Closing Date: Applications must be submitted by 5pm on Wed 19 May 2021 to interchangesecretariat@finance-ni.gov.uk.
*This opportunity is not open to NICS staff.



7.  Endorsement

     Interchange Manager
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Signed:

	30.04.21


Date:



Fermanagh and Omagh District Council























Thelma Browne





Fermanagh and Omagh District Council, HR and OD 





Townhall 


2 Townhall Street 


Enniskillen 


Co Fermanagh, BT74 7BA





0300 303 1777





N/A





Thelma.browne@fermanaghomagh.com
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